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ABSTRACT 

The umbrella associations from all 12 member states 
of the European Centre for the Development of Vocational Training 
(CEDEFOP) approved a Joint Opinion on Education and Training that 
lays down a series of principles important for the development of 
future European Community vocational training policy A document was 
issued as a follow-up to an earlier meeting on the importance of the 
revitalization of social dialog. The Joint Opinion on Training and 
Education can be viewed on two separate planes: first, it sets out 
and expresses the progress achieved in forming a view shared by the 
social partners in regard to the general principles concerning 
education and training and their importance for a united Europe; and 
second, it defines common guidelines to be adopted by European 
management and labor in promoting quality in education and training 
systems. The Joint Opinion stresses the importance of both basic 
training and retraining in order to equip participants with 
qualifications recognized in the labor market. It also stresses the 
importance of involving the social partners in the preparation and 
implementation of various programs of action of the European 
Community. (The text of the Joint Opinion is included in this 
report.) (KC) 
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First results of the social dialogue in the field of 
education and training 

On 26 Janua^ 1990, the umbrella associations of the social partners from all twelve 
EC Member States approved a Joint Opinion on Education and Training. In this Joint 
Opinion the member associations and organisations of ihe European Associations of 
Workers (Employers' Liaison Committee (ELC), the Union of Industries of the Euro- 
pean Community (UNiCE) and the European Centre of Public Enterprises (CEEP)) 
have laid down a whole series of principles. We are pointing them out because of their 
probable importance for the development of future Community vocational training 
policy (cf. Annex i) 

The Social Dialogue Steering Group, made up of senior officials of ETUC, UNICE and 
CEEP and chaired by Mrs Vasso PAPANDREOU, Member of the Commission with 
special responsibility for Employment, Industrial Relations and Social Affairs, Human 
Resources, Education, Training and Youth, met in Brussels on 26 January, one year 
after the meeting of 12 January 1989 which, at Mr Delors* initiative, gave a fresh 
impetus to the 'Social dialogue^ As a first assessment of the revitalizatlon of the "social 
diaiogue^ all the parties stressed its importance. Mrs Papandreou stated that it 
represented an important forum which provided an opportunity for the two sides of 
industry to exchange views on cnjcial questions of economic arid social content in an 
effort to create a strengthened Europe in temns of competition, social composition and 
solidarity. All the parties reaffirmed their commitment to this process, which would take 
the form of a search for solutions based on consensus. . 

The Steering Group expressed its approval of the Joint Opinion on Training and 
Education, finalized on 3 October 1989 by a Joint Working Party. This Joint Opinion 
should be viewed on two separate planes. 

• firstly, it sets out and expresses the progress achieved in forming a common view 
shared oy the social partners as to the general principles concerning education and 
training and their importance for a united Europe, 

• secondly, it defines common guidelines to be adopted by European management 
and labour In promoting quality education and training systems. 
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The Joint Opinion stresses the importance of both basic training and retraining as a 
means of improving competitiveness among community firms and increasing prosperity 
for all wage-earners in the Community. In this context emphasis has been placed, 
firstly, on basic education and an initial qualifying period of quality vocational training 
available to all young people with a view to ensuring them the best working opportunities 
and. secondly, on appropriate measures to facilitate the transition between school and 
the world of work, notably by means of apprenticeships and training-cum-work 
schemes. Furthermore, it is essential to take into account the needs and aspirations 
of workers to improve and perfect their knowledge and skills, whilst giving special 
attention to retraining for certain social and vocational categories of workers in the 
toughest situation as regards the labour market, notably unskilled workers, women, 
migrant workers, disabled persons and the long-tenn unemployed. It is accordingly 
important to increase investment in training and significantly improve access to training 
by mobilizing all available means, whether in respect of training organized on the firms' 
initiative, in response to personal development needs or in relation to a vocational 
scheme involving the employees, i^tiy, the Joint Opinion establishes the principle 
that the employer shall inform and consult employees and their representatives 
concerning training programmes organized by the firm and that employers and 
workers shall be involved in drawing up educational and vocational training policies 
and programmes. In this context, the two sides of industry also insist that their views 
be taken into account in the preparation by regions or govemment authorities of official 
training programmes, and notably in the case of programmes co-financed by the 
structural funds. 

The Steering Group therefore called on the 'Training and Education" Working Group 
to continue its work on the basis of broader terms of reference and Instructed it to 
examine closely two questions: (1) the transition of young people from school to 
work and their initial training and (2) the participation of the two sides of industry 
in Community programmes. 

The Steering Group also conducted a preliminary evaluation of the steps to be taken 
after the elaboration of Joint Opinions in order to ensure wider distribution throughout 
the Community and. above all. among the two sides of industry in each of the Member 
States in the interest of ensuring that the Opinions can be used as a reference 
framework for the national negotiators at the appropriate levels, it was agreed that the 
Opinions must be very widely distributed and used by the Member States at national 
level and at sectoral level on the basis of flexible arangements to be determined by 
the two sides of industry. In this context, the decentralization of the Joint Opinions at 
sectoral and branch level, particularly those most sensitive to the impact of the large 
market, was the subject of discussions which it was decided to pursue subsequently 
in greater detail. 

The individual procedures and quality yardsticks to be used to implement these 
principles have still to be developed. CEDEFOP has already made some specialist 
contributions to this. However, these have to be combined with concrete analyses of 
requirements and politically backed goals in the medium term. 

Of course, the Joint Opinion of 26.1.1990 constitutes a sound basis for the further 
extension of this work. For many years now CEDEFOP has been offering its services 
in order to achieve progress in the social dialogue in this field: both through its 
continuous technical support of the Commission in the preparation and evaluation of 
meetings with the social partners but also through studies (cf. Annex ?.) and colloquia 
approved by the CEDEFOP Management Board. Between 1989 and 1992 small 
colloquia are to take place in all Member States which will be attended by the members 
of the Management Board concerned. At these colloquia current details of cooperation 
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with the social partners will be discussed and documented. CEDEFOP will report on 
these meetings in its FLASH. The CEDEFOP FLASH SPECIAL and CEDEFOP 
NEWS, in a completely new form, will provide information on particularly positive 
examples of the social dialogue at national, sectoral and regional levels in future. 

At European level the social partners wish to concentrate on two main themes in 
accordance with their decision of 26.1 .1990: 

• improving initial vocational training In order to equip participants with qualifications 
recognised on the labour market; 

• involving the social partners in the preparation and implementation of various 
programmes of action of the EC, and the project and programmes called for by the 
European Social Fund. 

In 1 990 the Working Group "Education and Training" is to meet at least three times in 
order to discuss the above mentioned topics. It will receive assistance from the EC 
Commission (Task Force: Human Resources, Education, Training and Youth) in 1 990. 
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Brussela, 26 January 1990 - 



final 



SOCIAL niALQGUE 
JQIMT nPIMIQM QM gPl irATIQM AMD TRAIMING 

In view of the vital role played by education and training in the 
strategy for the completion of the internal market. Including its 
social dimension, as well as in the process of European Integration, 
the participants consider It Important to deal in greater depth with 
the subject of education and Initial and continuing vocational 
training by enlarging on the Joint Opinion delivered on 6 March 1987. 

They declare their agreement on the following general principles : 

(a) High-quality basic education and vocational training are 
essential if the citizens of the Member States of the Community 
are to meet the new challenges and talce advantage of the new 
opportunities. They are real Investments. The future of tne 
Community depends on the skills and performance of Its worlcing 
populat Ion. 

(b) Appropriate basic training and retraining will provide them with 
the siciils necessary to : 

- contribute to economic efficiency by Improving the 
competitiveness of European companies; 

- develop, master and exploit new technologies; 

- take advantage of opportunities which arise; 

- promote their development and the prosperity of entreprlses and 
employees to the advantage of all in the Conmunlty. 
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(c) The development and adoption of new tech' i' Is Important for 
the economic progress and wellbalng of the community and will be 
economically more viable and socially more acceptable If 
accompanied by effective training. 

(d) Structural adjustment and the completion of the Internal market 
wilt set major challenges In terms of skill requirements. The 
shortages and mismatches of skills which are already making 
themselves felt threaten to become more acute. Managing these 
changes necessitates the qualitative improvement and updating of 
skill requirements and the adaptation of qualifications 
structures. 

(e) The Intensification of efforts In the field of vocational 
education and training is In the Interest of both firms and 
workers and demands a commitment on the part of ail parties 
concerned. 

in this spirit, the participants have Issued the following Joint 
Opinion : 

RASIC gPIJCATIQM AMD IMITIAL TRAINIMfi 

1. High-quality education and initial vocational training leading to 
recognized qualifications are essential and irreplaceable If young 
people are to be successfully Integrated Into working and economic 
life and if they are to continue to develop, notably by means of 
continuing training. 

Broadening the provision of initial training leading to recognized 
qualifications and adapted to the present and future needs of 
firms, workers and society in general would provide the opportunity 
to make considerable improvements to the employment prospects of 
young people and the efficiency of workers and firms whilst 
reducing the threat of youth unemployment. 



2. The education authorities should be encouraged to take whatever 
measures may be necessary before the end of compulsory education in 
order to facilitate the transition from school to woricing life. 
Measures should be promoted to give ail school leavers completing 
compulsory fuil-time education access to initial vocational 
training of a type which provides genuine qualifications recognized 
under the qualifications systems of the Member States. Except in 
cases where the employers and/or other organizations agree to take 
measures themselves in accordance with national and local rules and 
practices, these measures should be Implemented under the general 
responsibility of the public authorities, who should taice into 
consideration the views of the social partners at the appropriate 
I eve I . 

The quality of Initial vocational training should provide the 
necessary general basis to enable young people to develop their 
capacities to take initiative, to learn and to engage In 
entrepreneurial activity, improve their preparation for 
technological training, and promote the learning of at least one 
other Community language in addition to their mother tongue. 

The participants emphasize the Importance which they attach to 
apprenticeships and other systems of training, to combined work and 
training schemes, and to training based on standards leading to 
recognized qualifications which can help to build new bridges 
between schools and working life and promote the integration of 
young people Into working life. The provision of training should 
be Improved In terms of both quantity and quality so as to meet the 
specific requirements of young people and therefore to be 
attractive to them. 

3. initial vocational training must be accessible to all young people. 
A positive correlation is to be seen between occupational ability 
and the success of the firm : occupational ability demands long 
term preparation. Turther efforts should be made to assist 
unemployed young people and ttiose whose basic training has been 



Inadequate so as to provide them with IndlvlduaMy-tal lored 
vocational guidance and help to remotlvate them. 



Special measures will have to be introduced to : 

- help young people who have not been able to acquire at school the 
qualifications needed to prepare for an occupation or trade; 

- enable tho8'> young people who have grown up outside their country 
of origin to acquire the basic training they need to find a Job; 

- help the disabled to enter the labour market; 

- help unemployed young people to enter or re-enter the labour 
market. 

Basic training courses of short duration should lead. In stages, to 
qualifications recognized by the training systems. 

. Policies promoting equal opportunities for men and women and, In 
particular, the participation of women In all training schemes, 
especially those linked to the occupations of the future, should 
be developed, and specific measures should be devised as regards 
training for occupations In which women are under represented, 
special attention should be given to measures facilitating the 
access of young women to the whole range of available training 
opportunit Ies. 

Both men and women should be encouraged to choose careers that 
break with the traditional division of tasks. 

, The participants consider that taking Into account national 
practices, the employers, the employees and/or their representative 
organizations should be consulted In the planning and 
implementation of education and vocational training policies and 
programmes. At Community level they already play an Important role 
in this field In accordance with established procedures. They 
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should be associated in measures to promote the recognition and the 
comparability of qualifications at Community level. 

4a. The participants consider that In addition to their functions of 
provldino a broad oenerat education and basic trainino for life 
In society, at! the parties should contribute In such a way that, 
schools taKe greater account of the realities of working life. 
Close linics between firms and education establishments should be 
encouraged so as to promote the more effective integration of 
young peopie into working life. 

4b. Special attention should be devoted to the training of teachers 
and Instructors while ensuring that they are trained in 
sufficient numbers each year and that their training is of a high 
st£>ndard. In the same way, appropriate training apparatus and 
methods should be developed and the quality of training 
arrangements should be Improved. Increased efforts should be 
made to encourage teachers and Instructors to take part in 
exchange schemes and practical training, to familiarise teachers 
wl^h the latest developments put Into effect In firms, new 
technologies, and to develop tiie theoretical training and 
teaching ski i Is of instructors In firms. 



VOrJkTIQNAL TRAtNIMG AND ADULT TRAIMIWfi 



5. Vocational training to meet the needs of the firm throughout a 
person's working life is the shared responsibility of employer and 
employee. 

If this Is to be effective, company and Individual needs must be 
clearly identified and planned In training plans or programines 
appropriate to the size of the firm and drawn up In the framework 
of the firm's overall strategy. They should aim to develop the 
IndUtduai, to enhance his skills and assist him or her to adapt to 
changes in Jobs. 



In this context, it Is essential that account be taken of the needs 
of workers to Improve their skills In line with the requirements of 
heir Job or in readiness for changes within the firm and of present 
and anticipated requirements of the firm. 

Vocational trainlno should be encouraged according to the 
opportunities available and the nature of the needs to be 
satisfied. This should be achieved by various means : training 
plans, authorization of leave, adapted programmes, cooperation 
between organizations, tax inducements and the use of modern 
communication facilities. 

Training courses of short duration should lead. In stages, to 
broader and additional qualifications. 

6. Training programmes are drawn up In response to a variety of 
initiatives emanating from the Individual employee himself, the 
employers, the workers' representatives, the occupational 
organizations, the sector, region or State concerned. The 
responsibility of each of these parties and therefore the 
corresponding obligations depend on the aim pursued. The training 
of employees should be taken into account In the development of 
their career and working life as one of the criteria determining 
their qualifications and performance. The sectors and sub-sectors 
have a role to play in the promotion of continuing vocational 
training. 

The planning of public training programmes by the regions or the 
State should take Into account the views of the social partners at 
the appropriate level so as to avoid duplication of efforts and 
arrive at the most effective combinations, especially In the 
context of the integrated training programmes financed by the 
Structural Funds. 
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j|v 7. Information and consultation of employees and their representatives 

undertaken by employers In accordance with national laws and 
practices, on training programmes put Into effect by the firm, 
would help to Increase the motivation of the work force by 
Improving their understanding of the changes facing the firm. 

8. The participants consider that special attention should be paid to 
certain problems concerning the c ipatlonal Integration and 
retraining of adults. In particular : 

- the least qualified workers; 

- small and medlum-slzod enterprises; 

- men and women experiencing difficulties in re-entering the labour 
market; 

- migrant workers and their children; 

- ethnic minor It les; 

- disabled people; 

" long term unemployed. 

9. The participants consider that the social partners should cooperate 
at the appropriate level In the planning and implementation of 
national and Community training programmes and reaffirm their 
support for the existing Community training programmes relating 
to : the occupational Integration of young people (ESF - Objective 
N'4 of the Structural Policy and PETRA), language training 
(LINGUA), training In new information technologies (EUROTECNET) and 
cooperation between universities and enterprises in the field of 
Initial and continuing training In the technological sphere 
(COMETT). 

\ 



11 



They consider that exchanges of Ideas and experience in these 
fields with the representative employers' and employees' 
organizations of the EFTA countries have been useful In the past 
and should be maintained. 

10. The participants call on the ConvRunity to present with the help 
of existing mechanisms, the relevant information needed to 
determine the costs of training in the Community and practical 
arrangements in the lylember States so that a comparison can be 
made between the situation In the Community and in other parts of 
the world. 

Furthermore, the Commission should provide the information 
necessary for examining the terms of access of woricers of each 
Member State to training schemes available in the other lylember 
States. 

11. The participants call for every sten to be taken to facilitate 
the broadest possible access to training opportunities. The 
practical arrangements for such access will have to be specified 
according to the relevant circumstances. 

Continuing vocational training decided on by firms In the light 
of their needs should be financed by employers. The Vull cost 
of this training carried out either within firms or outside 
should be deductible for tax purposes. 

Without prejudice to existing agreements and practices, the 
arrangements for employees to be granted time off for training 
purposes should. If the parties consider It appropriate, oe the 
subject of an agreement between the employer and the employee 
and/or his or her representatives In the frameworic of national 
laws and practices. 

12. Any employee wishing to follow a course of training of his or her 
choice which corresponds to a need for self-fulfilment and to his 



12 



or her own profess lonna I career development should be assisted to 
do so by means of training courses financed by public funds or 
tax deductions and/or In the framework of arrangements provided 
for by national legislation. 

In this context » the request for leave will be considered In 
accordance with the laws and practices In vhe Member States 
and/or In firms. 



ERIC 
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OANMARK 



GREECE 



ESPANA 



^F^dftUMWi / Uumt^ 42 
]000 BniMltt / 1000 SrusMt 

S\20026 
CCP / PomKtmna 00O>2O05SOa*27 

Sout^Aodts / AetnttclttOim: 

EurofMa« SotUhMMl 

Ru« d« !• toi 244 / Wttstrait 244 
1040 8nijiMM/ 1040 Brum* 

^iMnOtt Unnoy 

Av«iiiMr du Rof 202 /KomnqslMn 202 
1060 RnM«««B / 1060 BrusMt 
Til (021 536 5169 
TMx 63220 UN600K B 

CMEOOC 

Ru« dt la Momagnt 34 / Btrgftraat 34 

8t# n / Bus n 

1000 BnwMM/ 1000Bruis«i 



(FRANCE 



5«rvic» dM piiMcaiiOM 
dM ConwTiunMtiia iufop^ifwiaa 
26. TMm Omux 
7S727f»insG«dt« 1$ 

m (1)40 53 7500 
T«t#eooiw^ n)405a 7S74 



IRELAND 



Qo v rmifm PubNcitona S4l«« ONiea 

Sur AtHcne* Nous* 
Moittwoftn Siratt 
Oubitn 2 
Tt4. 7103 09 

or by poft 

Oovammam Stitionafv Offtea 
EEC S«etion 

8tt) noor 
aiawp Siraat 

DuDi^r. a 

Tti. 78 16 66 



J. H, Schultz Information A/S 
EP-PuMamkmar 

Onttiavat 18 
2500 Vaibv 
Tif: 01 44 23 00 
Taiafax 01 44 15 12 
Ctiokomo 6000886 

Bfl 0EUT5CHUNO 

Sundaaaimvoar Vartog 

Braita Sira6o 

Posifacti 108006 

5000 Kolfi \ 

Tat. (02 21)20 290 

Parmcnraitar 

ANZQGER 80^M 8 882 595 
TaHrtajc 20 29 278 



iTAUIA 



Ueoaa Spa 

Via aar>adatto Fortim. 120/10 

CamiIg oostala 552 

90 125 Ftrama 

Tai. 64 54 15 

Taiafax- 64 12 57 

Talax 570466 UCOSA I 

CCP 343 509 

Subagami; 



iLuooaa I 



^-ABOU 



G.& Elaftfiaroiidoicia SA 

intarnational Booiistora 
4 Mikii Siraat 
105 63 Athant 
Tal : 322 22 56 
Taloji: 219410 ElEP 
Taia^ax 3264 889 

Sm O apar t for Nonhani Gra«c«: 

MoaM'a Boolmof# 

Tho Buamaia BooKtHoo 

10 Tstfnttki Straai 

Tbtiaaiorttiu 

Tal. 276 271 

TalaJi 41288S UMO 



Via MafaviQtt. 16 
20 123 MriMio 
Tal. 80 76 79 

Hardv Edicneo • Ubrano 
n4ua Momaotorto. 1 1 7- 1 20 
00 186 Roma 
Tal. 67 94628/67 96304 

Ubrana gnandifio 

Via 12 0noDra. 172/R 
16 121 Gaoova 

Tal. 59 56 93 



OOWCVI wflCUH oat CJIUKIO 

Trafalgar 27 
E-28010 Madrid 
Tal. (91) 446 60 00 

Ma y >td»»Pranai»Utoroo.SJ^ 

CastalM 37 

E-28001 Madnd 

Tal. (91) 431 33 99 (Ubros) 

431 32 22 (Suacnooonaai 
435 38 37 (Oiracoon) 

Talox 4937(VMPU-E 

r«l«faAi (91)275 39 98 



SOUi 

◦vtstoff al Plarviirwaat 2 

Postbua 20014 

2500 EA s^avarhapa 

Tal. (070) 78 98 80 (bastallino«n) 

Talata; (070) 476361 

PORTUGAL 



CnadaMoada. E.P 

Rua 0. Pranenco Manual da Malo. S 

1092 Ludoa Codax 

Tal. 69 34 14 



Oiambiudora Livroa 3«ftrand Ida* 
Gnioo Baftrand, SARt 
Rua das Tarrat dot vtias. 4*a 
Aoait. 37 

2700 Amadora Codax 
Tal. 493 90 50^494 87 88 
Tala« 16798 9ER0iS 

UNITED KINGDOM ' 

HMSO Booka (PC 16) 

HMSO PuOltcatic : Contra 
51 Nina Elms Lana 
l^ndoo $W8 50R 
Tel (011873 9090 
Paji: GP3 673 6463 

Sgb^aganc 

Aian AmstronQ Ltd 
2 Arkvvngm Road 
Raadmg. Bartcs RG2 OSQ 
Tal. (0734) 75 17 71 
Talai 649937 AAALTD G 
Pas: (0734) 756164 



OSTERRQCH 



Mani'solio Varlaoa0ueHhandlung 

KoNmarM 16 
1014 Wwi 

Tal. (0222) 533 17 81 
Ttlax 11 2500 8OXA 
Tatafajt (02221 533 17 81 81 



TURKIYE 



DOnvo tupar vaa olaot A.$, 
Narttbahea Sokak No. IS 

Ca^o41u 

Istanbul 

Tai. 512 01 90 

Tatax 23822 dsvoHf , 



UNTTED STATES Of AMERICA 



Eufopoan Convnunrtv Wofmaoon 
SoAieo 

2100MStraat. NW 
Surta 707 

Watfvngton. OC 20037 
Tel. (202) S62 9500 



CANADA 



GRAND-OUCHE OE LUXEMBOURG 

Abonnamams sauiamam 

Subscnptions only 
Nur fur Abonnamants 

Maaaagatiaa Paul K>aup 

1 1, rua Qmtopna Piamm 
L'2339 Lusambouro 
TAI. 48 21 31 
T«l«x 2515 
CCP 49242-63 

nSewlano 



Ranouf Pubdahmg Co.* Ltd 
61 Sparks Straat 
Onawa 

Omano KIPSRI 
Tal. Ton Praa 1(800) 267 4164 
Onawa Raqion (613) 238 BSBS^ 
Tmx 053^36 



JAPAN 



Kinokunryo Company Ltd 

17-7 ShKtfuku 3<homa 
ShmnikiHtu 
Tokyo 160*91 
Tal. (03) 3540131 

Journal Oaportmam 
PO Bos 55 Chrtosa 

Tokyo 156 

Ttl. (03)439 0124 



AUTBES PAYS 
OTHER COUNTRIES 
ANOERE LANDER 



0ffte« daa putoi cati owa ol flc iiliaa 
dop Communauiaa aurop^awiaa 
2. t\m Maroar 

L'2986 Luxambourg 

T«. 49 92 91 

T4l«x PUBCf tU 1324 b 

CC banca^a 8tL 6-109/6003/700 



ERIC 
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